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Developing and managing complex cloud systems requires a 
combination of preventative and corrective security measures. 
According to Zawya, global information security spending is 
projected to reach $212 billion in 2025, a 15.1% increase from the 
previous year. While hybrid and multi-cloud infrastructures offer 
numerous benefits, they also introduce challenges, such as policy 
inconsistencies, inter-cloud data transfers, and compliance 
complexities. Advanced tools like AI-powered threat detection, 
automated response systems, and zero-trust architectures can 
address some of these risks. However, skilled IT security professionals 
remain essential to successfully implement these tools and 
safeguard cloud environments across organizations of all sizes.   

Cloud Security Needs   

Google Cloud Platform (GCP)   

GCP excels in cutting-edge data analytics, machine learning, and 
open-source technologies. It features superior networking 
performance, competitive pricing models, advanced AI capabilities, 
real-time data processing, and container orchestration through 
Kubernetes. Organizations utilizing GCP often require professionals 
for roles like GCP Cloud Security Engineer, GCP Machine Learning 
Engineer, and Certified Kubernetes Administrator (CKA).   

With end-user spending on public cloud services forecasted by Gartner to total $723.4 billion in 2025, 
organizations will be increasingly shifting focus from short-term savings to long-term cost optimization. 
Cloud data professionals who understand FinOps principles will help these organizations unlock 
significant savings and enable better long-term planning, making them invaluable assets.    

Cloud FinOps    

Automation and AI are revolutionizing recruitment by streamlining processes like candidate sourcing, 
outreach, and onboarding. These technologies save time and money by automating routine tasks, such 
as drafting job descriptions, resume screening, and interview scheduling. According to Staffing Industry 
Analysts, AI can reduce resume screening time and interview scheduling time by 75% and 80% 
respectively, increasing hiring accuracy by 46% and overall efficiency by 20%. However, as AI relies heavily 
on personal data, concerns about privacy and regulatory compliance are growing. As AI becomes more 
advanced, recruiters will need to navigate evolving rules and regulations, such as the California 
Consumer Privacy Act (CCPA) and the EU’s General Data Protection Regulation (GDPR), which govern how 
personal data can be used in hiring.   

Further Integration of Automation and (AI)  

In a cloud-driven world, data sovereignty has become a critical issue, addressing who owns, protects, and 
accesses data across borders. Over 137 countries have implemented data protection and privacy laws, 
including major regulations like the EU’s GDPR, California’s CCPA/CPRA, UK GDPR, China’s PIPL, India’s PDPB, 
and Canada’s PIPEDA. While these laws share similarities, their implementation varies widely. Organizations 
sourcing cloud professionals must carefully evaluate how multi-cloud and hybrid cloud structures impact 
compliance with these regulations. Proper understanding of data sovereignty and compliance 
requirements is essential to avoid legal risks and ensure smooth business operations.  

Local and International Regulations   
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 Pay rate per hour 

Job role Quebec  
(CAD) 

Western  
Canada  

(CAD) 
Toronto  
(CAD) 

Ottawa  
(CAD) 

U.S.  
(USD)  

Azure Architect  
L1: $85 
L2: $105 
L3: $120 

L1: $90 
L2: $105 
L3: $120 

L1: $65 
L2: $80 
L3: $100 

L1: $50 
L2: $70 
L3: $100 

L1: $90        
L2: $106       
L3: $120  

Azure Cloud Engineer 
L1: $65 
L2: $85 
L3: $100 

L1: $80 
L2: $90 
L3: $100 

L1: $65 
L2: $80 
L3: $100 

L1: $60 
L2: $80 
L3: $115 

L1: $65        
L2: $85       
L3: $105  

Azure Security Specialist 
L1: $85 
L2: $100 
L3: $110 

L1: $90 
L2: $105 
L3: $120 

L1: $50 
L2: $60 
L3: $75 

L1: $50 
L2: $70 
L3: $90 

L1: $78       
L2: $100       
L3: $116  

Cloud Architect 
L1: $85 
L2: $105 
L3: $120 

L1: $90 
L2: $100 
L3: $110 

L1: $80 
L2: $95 
L3: $105 

L1: $60 
L2: $90 
L3: $120 

L1: $70 
L2: $90       
L3: $105  

Cloud Infrastructure 
Developer  

L1: $75 
L2: $95 
L3: $110 

L1: $90 
L2: $100 
L3: $110 

L1: $75 
L2: $90 
L3: $110 

L1: $50 
L2: $70 
L3: $100 

L1: $81       
L2: $106       
L3: $124  

Cloud Systems Engineer 
L1: $65 
L2: $80 
L3: $95 

L1: $80 
L2: $90 
L3: $100 

L1: $65 
L2: $80 
L3: $90 

L1: $50 
L2: $70 
L3: $100 

L1: $77 
L2: $102      
L3: $115  

Skill set: Cloud (AWS/Azure) 

 Pay rate per hour 

Job role Quebec  
(CAD) 

Western  
Canada  

(CAD) 
Toronto  
(CAD) 

Ottawa  
(CAD) 

U.S.  
(USD)  

AWS DevOps Specialist/
Engineer/Developer 

L1: $85 
L2: $100 
L3: $110 

L1: $70 
L2: $85 
L3: $100 

L1: $80 
L2: $110 
L3: $120 

L1: $50 
L2: $70 
L3: $100 

L1: $79       
L2: $102       
L3: $117  

AWS SecOps 
L1: $70 
L2: $85 
L3: $100 

L1: $70 
L2: $80 
L3: $90 

L1: $70 
L2: $80 
L3: $90 

L1: $50 
L2: $70 
L3: $100 

L1: $79       
L2: $102       
L3: $118  

DevOps Architect  
L1: $90 
L2: $105 
L3: $120 

L1: $85 
L2: $105 
L3: $125 

L1: $70 
L2: $90 
L3: $120 

L1: $60 
L2: $80 
L3: $100 

L1: $75        
L2: $95       
L3: $120  

DevOps Cloud Admin 
L1: $55 
L2: $70 
L3: $85 

L1: $60 
L2: $75 
L3: $90 

L1: $60 
L2: $70 
L3: $85 

L1: $50 
L2: $60 
L3: $80 

L1: $60       
L2: $80       
L3: $98  

DevOps Engineer 
L1: $75 
L2: $95 
L3: $110 

L1: $70 
L2: $85 
L3: $100 

L1: $65 
L2: $85 
L3: $110 

L1: $60 
L2: $80 
L3: $100 

L1: $75       
L2: $93       
L3: $115  

DevOps Manager 
L1: $75 
L2: $85 
L3: $95 

L1: $70 
L2: $80 
L3: $90 

L1: $60 
L2: $70 
L3: $90 

L1: $60 
L2: $70 
L3: $90 

L1: $75       
L2: $93       
L3: $115  

Skill set: DevOps (AWS/Azure) 
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 Pay rate per hour 

Job role Quebec  
(CAD) 

Western  
Canada  

(CAD) 
Toronto  
(CAD) 

Ottawa  
(CAD) 

U.S.  
(USD)  

.NET Architect 
L1: $80 
L2: $95 
L3: $110 

L1: $80 
L2: $90 
L3: $100 

L1: $65 
L2: $80 
L3: $100 

L1: $60 
L2: $80 
L3: $100 

L1: $65       
L2: $82       
L3: $96  

.NET Developer 
L1: $80 
L2: $90 
L3: $100 

L1: $75 
L2: $85 
L3: $95 

L1: $80 
L2: $100 
L3: $120 

L1: $45 
L2: $70 
L3: $90 

L1: $65        
L2: $85       
L3: $120  

Skill set: .NET 

Skill set: Java 

 Pay rate per hour 

Job role Quebec  
(CAD) 

Western  
Canada  

(CAD) 
Toronto  
(CAD) 

Ottawa  
(CAD) 

U.S.  
(USD)  

Full Stack Developer 
L1: $70 
L2: $85 
L3: $95 

L1: $75 
L2: $85 
L3: $95 

L1: $60 
L2: $80 
L3: $100 

L1: $45 
L2: $65 
L3: $90 

L1: $70       
L2: $90       
L3: $116  

Java Developer 
L1: $70 
L2: $85 
L3: $95 

L1: $80 
L2: $85 
L3: $90 

L1: $60 
L2: $75 
L3: $90 

L1: $45 
L2: $65 
L3: $90 

L1: $75       
L2: $90       
L3: $119  

Java Technical Lead 
L1: $80 
L2: $95 
L3: $110 

L1: $80 
L2: $95 
L3: $110 

L1: $75 
L2: $85 
L3: $100 

L1: $50 
L2: $70 
L3: $90 

L1: $75        
L2: $99       
L3: $120  




