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Money matters

With rising inflation and stagnating real
wages, compensation has emerged as
the number one priority for candidates
across the globe. Gone are the days when
employers and recruiters could afford to
e coy about wages—with pay
transparency on the rise, job hunters and
employees aren’t shy about asking,
“What's in it for me?” Recruiters need to
have a good answer.

Candidates still love remote work

Post-pandemic, candidates are still
searching for the perfect work/life
balance, whether that's a fully remote
model or a hybrid work approach. But
while 90% of professionals surveyed
reported that their bosses want them
back in the office, 72% said they'd accept
a lower salary if it came with the flexibility
to work from home. It seems some things
money can't buy.

Talent can afford to be choosy

While recruiting activity is down across the
board, the market for talent remains tight
and shows no sign of easing up. In
recent study, 57% predicted that over the
next five years, the future of recruiting will
be more favourable to candidates and
employees than their employers. With
talent in the driving seat, compensation
naturally plays a sizeable role when
selecting new opportunities, but learning
and development aren't far behind on the
list of priorities.
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. Generative Al will make recruitment more human
Overview

Far from being a threat, generative Al holds great promise for
talent professionals, allowing staffing experts to spend less time
on busywork and more time on the human aspects of their roles,
things like listening to candidates, understanding their desires,
and using strong client relationships to get right people in the
right roles.
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Sixty-eight percent of hirers surveyed in February 2023 said they
were “very hopeful” or “cautiously optimistic” about the impact of
GAl on recruiting. Freed from mundane, time-consuming tasks,
recruiters will have more chances to employ soft skills such as
problem-solving, adaptability, critical thinking, and perhaps the
most important of all, empathy.
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Skills-based hiring will become the gold standard

With major technological shifts raising questions about the
viability of traditional business models, many organizations are
looking for skills to unlock greater value from their existing
resources.

Increasingly, hiring managers are organizing their workforce
strategy around the skills they have and the skills they need; 91%
of recruitment pros said that understanding a candidate’s skills is
a requirement for making informed talent decisions. Focusing on
skills rather than credentials also helps diversify hires, invites new
perspectives into the workforce, and gives previously overlooked
talent a chance to shine.



Staffing Industry Trends Report

Navigation | Top 3 Trends

Overview
Headwinds

Top 3 Trends

Employers will offer more opportunities for growth,
learning & upskilling

New skills and career advancement are of high importance to
younger workers: in fact, they're over 50% more likely to value
moving up the ranks when compared to their Gen X
counterparts. 76% of Gen Z employees see learning and
development (L&D) as a key driver of work engagement.

L&D isn't just good for individual candidates, it's good for DEI too.
When LinkedIn asked members how they'd like to see
organizations become more inclusive of underrepresented
groups, “increasing professional development and
advancement opportunities” emerged as the top-ranked answer
in several countries surveyed.
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Thank you for reading!

Ready to take your staffing solutions to the next level?

GR[® QIS0 {0 learn more about our services and how
we can support your business needs.


https://procomservices.com/en-us/hiring-talent/

